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fnukad 23-09-2014 dks lEiUu gqbZ izca/k e.My dh dk;Zokgh fooj.k % 

 

fnukad 23-09-2014 dks lEiUu gqbZ izca/k e.My dh cSBd esa fuEukafdr lnL; mifLFkr gq,% 

 

1- izks0 ,u-,l- O;kl  v/;{k 

2- Jh izgykn xqaty  lnL; 

3- Jh Hkokuh flag jktkor  lnL; 

4- Jh ts-lh- nslkbZ   izeq[k 'kklu lfpo foRr ds izfrfuf/k 

5- Jh ijes'oj yky  izeq[k 'kklu lfpo] rd- f'k{kk ds izfrfuf/k 

6- izks0 th-,l- Maxk;p  lnL; 

7- Mk- th-Mh- vxzoky  lnL; 

8- izks0 ,u-ih- dkSf'kd  lnL; 

9- izks0 jktho xqIrk  lnL; 

10- izks0 vfuy ds- ekFkqj  lnL; 

11- izks0 latho feJk  lnL; 

12- Jh vkj-ih- f=ikBh  lnL; 

13- Mk- vkuUn fd'kksj prqosZnh lnL; 

14- izks0 ,-ds- vjksM+k  lnL; 

15- Jh ,l-,u- 'kekZ   fo'ks"k vkeaf=r lnL; 

16- izks0 vkj- Jàxh   fo'ks"k vkeaf=r lnL; 

17- Jh izoh.k Hk.Mkjh  fo'ks"k vkeaf=r lnL; 

18- izks0 fnus'k fcjyk  lnL; lfpo 

 
Jh ,l-ds- flag] izks- jkds'k eksgu tks'kh] MkW- vk'kk flag ,oa izks- ,e- ,e- 'kekZ cSBd esa mifLFkr 

ugha gks ldsA  

 

nsoh ljLorh ds fp= ij ekY;kiZ.k ,oa nhi izTTofyr dj cSBd dks izkjEHk fd;k x;kA  

 

cSBd esa ekuuh; fo/kk;d x.kksa }kjk izca/k e.My dh cSBd dh dk;Zlwph ,oa dk;Zokgh fooj.k dks 

fgUnh esa tkjh djus gsrq fopkj O;Dr fd;s x;s] ftls v/;{k egksn; }kjk lS)kfUrd :i ls Lohdkj 

dj fy;k x;kA rnuq:i 20oha izca/k e.My dh cSBd ds dk;Zokgh fooj.k esa ladYi fgUnh esa tkjh 

fd;s tk jgs gSasA  
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BoM  20.1  To welcome new members of BoM and appreciate 
contribution made by out-going members. 

 
 BoM welcomes new members of the BoM Shri Bhawani Singh 

Rajawat & Shri Prahlad Gunjal, Hon'ble MLAs; Shri Shubhash 
Chandra Garg, Principal Secretary, Finance Department, Govt. 
of Rajasthan, Prof. G.S. Dangayach, Prof. Anil K. Mathur, Dr. 
G. D. Agarwal, Prof. A.K. Arora, Prof. Sanjeev Mishra and new 
Member Secretary Prof. Dinesh Birla, officiating Registrar. 

 
BoM also appreciates the contributions made by the outgoing 
members Shri Rajeev Swaroop, Smt. Bhagwanti Jethwani, Dr. 
Ashok Acharya, Prof. R. Shringi, Prof. O.P. Chhangani. 
 

 The list of current Honourable Members is enclosed for perusal 
of members (Annexure-20.1, page 1 to 2).  
 

ladYi iz-ea- 20-1 v/;{k egksn; ,oa lnL; lfpo }kjk izca/k e.My ds u;s lnL; ;Fkk 

ekuuh; fo/kk;d Jh Hkokuh flag jktkor ,oa Jh izgykn xqaty( Jh 

ts0lh0 nslkbZ] vfrfjDr laHkkxh; vk;qDr] dksVk ¼izfrfuf/k izeq[k 'kklu 

lfpo] foRr½] Jh ijes'oj yky] la;qDr lfpo] rduhdh f'k{kk ¼izfrfuf/k 

izeq[k 'kklu lfpo] rduhdh f'k{kk foHkkx½ izks0 th- ,l- Maxk;p] Mk- th- 

Mh- vxzoky] izks- vfuy d-s ekFkqj] izks0 latho feJk] izks0 ,- ds- vjksM+k dk 

Lokxr fd;k x;k rFkk ekuuh; v/;{k egksn; us e.My ds lnL; lfpo 

izks0 fnus'k fcjyk dk Lokxr fd;kA  

 

fuorZeku lnL; ;Fkk Jh jktho Lo:i] Jherh Hkkxoarh tsBokuh] Mk- 

v'kksd vkpk;Z] izks- vks- ih- Naxk.kh ,oa izks- vkj- Jàxh ds }kjk iwoZ dh 

cSBdksa esa fn, x, ;ksxnku ds fy, vkHkkj O;Dr fd;k x;kA 
 
BoM 20.2 To consider the minutes of 18th meeting of BoM held on 

7.09.2013 and 19th Special Meeting of BoM held on 
20.02.2014. 

 
 The 18th meeting of Board of Management was held on 7th 

September 2013 (Annexure-20.2.1 from page 3 to 19) and 19th 
Special Meeting of BoM held on 20.02.2014 (Annexure-20.2.2, 
page 20 to 24). Minutes of the meetings were circulated amongst 
members.  
 
Members are requested to kindly approve the same. 
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ladYi iz-ea- 20-2 fnukad 07-09-2013 dks lEiUu gqbZ izca/k e.My dh 18oha cSBd ,oa fnukad 

20-02-2014 dks lEiUu gqbZ izca/k e.My dh 19oha cSBd ds dk;Zokgh 

fooj.k ekuuh; lnL;ksa }kjk vuqeksfnr fd;s x;sA  
 
BoM 20.3 To consider action taken report of the approved minutes of 

the 18th Meeting of Board of Management held on 07.09.2013 
& 19th Special Meeting of Board of Management meetings 
held on 20.02.2014. 

 

A consolidated report on the action taken on resolutions adopted 
by the Board of Management in its 18th & 19th meeting is 
submitted for perusal and approval as under.   
 

 
Action Taken Report of 18th BoM Meeting 

 
Item No. Particulars Action taken 
BoM 18.1 To welcome new members of BoM and to 

appreciate contribution made by out-going 
members. 

No Action Required 

BoM 18.2 To consider the minutes of 16th meeting of BoM 
held on 30.03.2013  and 17th Meeting of BoM 
held on 10-06-2013   

Approved 

BoM 18.3 To consider Action taken report on the minutes 
approved of the 16th & 17th Board of Management 
meetings 

Approved 

BoM 18.4 To consider the Minutes of the 10th meeting of the 
Finance Committee held on 17.8.2013 

An Office order issued vide 
no.17758-65 dt. 18.02.2014. 
(Guest house renovation work 
is complete and extension of 
G.H. is in process.) (Annexure-
20.3.1.1, page 25) 

BoM 18.5 To consider minutes of the 12th and 13th 
Academic Council meetings held on 20.4.2013 
and 22.6.2013 

Required office order issued 
vide no. 17773-83 dt 
18.02.2014 & 17758-65 dt 
18.02.2014 (Annexure-20.3.1.2, 
page 26) 

BoM 18.6 To consider AICTE norms issued vide Gazette 
Notification dated 8th Nov. 2012 recommending 
Performance Based Appraisal System (PBAS) 
and Academic Performance Indicators for 
recruitment and promotion of teachers against 
various posts and promotion under CAS. 

A committee has been framed 
vide an office order no.17755-
57 dt 18.02.2014 
 (Annexure-20.3.1.3, page 27 ) 

BoM 18.7 To consider qualifications and experience for 
recruitment of staff against various posts 
sanctioned in the University. 

An I.O.N has been issued vide 
no 12551-52 dated 24.10.2013 
for compliance (Annexure-
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20.3.1.4,  page 28 to 32) 
BoM 18.8 To consider the recommendation of the selection 

committee for CAS in Computer Engineering 
Department.  

Office orders have been issued 
vide no 12903-27 dated 
7.11.13 & 6688-6700 dated 
10.02.2014 .) (Annexure-20.3.1.5, 
page 33-34) 

BoM 18.9 To consider rationalization of the post of teachers 
in various department in RTU 

An office order has been issued 
vide no18402-10 dated 
25.02.2014 (Annexure-20.3.1.6, 
page-35) 

BoM 18.10 To consider hiring of agency/expert for framing 
Statute/Ordinances for the University  

 A committee has been formed 
vide office order no. 10622-43 
dated 29.07.2014 to frame the 
draft proposal of the same. .) 
(Annexure-20.3.1.7, page- 36) 

BoM R 18.1 To report about provisional Membership granted 
by AIU (Association of Indian Universities) to 
Rajasthan Technical University and permitted to 
organise the Inter University West Zone 
Badminton (Men & Women) Tournament 2014 

Implemented and West Zone 
Badminton Tournament was 
held successfully. 

BoM R 18.2 To report about amendment in the experience 
requirement for recruitment against the post of 
Deputy Registrar and Assistant Registrar.   

An I.O.N has issued vide no. 
6876 dated 17.02.2014 for 
compliance. (Annexure-20.3.1.8, 
page 37-38) 

BoM R 18.3 To report about the up gradation of the post of 
Junior Engineer (Civil) to Assistant Engineer in 
compliance of the order of Department of 
Technical Education and promotion of Junior 
Engineer through DPC against the post of 
Assistant Engineer. 

Noted by members 

BoM R 18.4 To report about the promotion of Laboratory 
Attendant (LA) to the post of Technician after 
seeking revised option. 

Noted by members 

BoM R 18.5 To report the Voluntary Retirement order of Dr. 
N.K. Gupta, Associate Professor, Mechanical 
Engineering Deptt. UCE-RTU, Kota w.e.f 
20.7.2013.  

Noted by members 

 

Action Taken Report on 19th BOM Meeting 
 

Item No. Particulars Action taken 
BoM 19.1 To Consider honouring Padma Shri Dr.M Anandkrishnan by 

awarding Degree of Honoris Causa. 
Approved 

BoM 19.2(S) To Consider honouring Padma Shri Goverdhan Mehta by awarding 
Degree of Honoris Causa. 

Approved 

BoM 19.3(S) To consider awarding Degree to the students who qualified their 
programme of study in B.Tech, B. Arch, BHMCT, MBA, MCA & M. 
Tech. in the year 2012-2013. 

Approved 
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BoM 19.4(S) To consider minutes of 14th Special Academic Council meeting held 
on 20th February, 2014. 

Seen & Approved 

 
Members are requested to approve the above action taken report. 

 
ladYi iz-ea- 20-3 fnukad 7 flrEcj] 2013 dks lEiUu gqbZ izca/k e.My dh 18oha cSBd ds  

fcUnq la[;k 18-8 ij gq, fu.kZ; ds vuqlkj fo'ofo|ky; ds vU; f'k{kdksa 

ds leku izdj.kksa ij Hkh leku :i ls dk;Zokgh djrs gq, fuLrkj.k fd;k 

tkus ds lkFk 18oha cSBd dh fØ;kfUofr fjiksVZ ikfjr dh xbZ rFkk fnukad 

20-02-2014 dks lEiUu gqbZ izca/k e.My dh 19oha cSBd dh fØ;kfUofr 

fjiksVZ dk voyksdu dj ikfjr fd;k x;kA  
 

BoM 20.4 To consider the Minutes of the 15th meeting of the Academic 
Council held on 31.07.2014.   

 
 The meeting of the 15th Academic council was held on 31.07.14. 

The minutes of the meeting are enclosed (Annexure-20.4. pages 
39  to 67). 

 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-4 fnukad 31 tqykbZ] 2014 dks lEiUu gqbZ fo|k ifj"kn dh cSBd ds fcUnq 

la[;k 15-6-4] 15-6-5 o 15-6-6 ¼ftUgsa izca/k e.My dh orZeku 20oha cSBd 

eas iF̀kd ls fcUnq ckWe 20-21] 20-22 o 20-23 esa fy, x;s gS½ ds vfrfjDr 

ekuuh; lnL;ksa }kjk dk;Zokgh fooj.k ds vU; lHkh fcUnqvksa dk voyksdu 

dj vuqeksfnr fd;k x;kA  
 

BoM 20.5 To consider the Minutes of the 11th meeting of the Finance 
Committee held on 19.2.2013 & 12th meeting of the Finance 
Committee held on 28.06.2014 and Financial Report/Budget 
note. 

 
 The meeting of the 11th Finance Committee was held on 

19.2.2013 (Annexure-20.5.1 pages  68 to 95) & 12th Meeting of 
the Finance Committee was held on 28.06.2014. The minutes of 
the meeting are enclosed (Annexure-20.5.2 pages 96 to 108)   
 
The financial report/budget note for the financial year 2013-14 
(RE) and financial year 2014-15 (BE) is hereunder:   
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FINANCIAL REPORT/BUDEGT NOTE FOR THE F.Y. 
2013-14 (RE) AND F.Y. 2014-15 (BE) 
 
PREFACE: - Rajasthan Technical University is engaged in 
teaching, research and specialized program of technical studies 
aimed to disseminate, create, preserve and generate the 
knowledge in the field of technical education for the 
advancement of country and mankind. It also grants affiliation 
to the colleges and institutions which are running courses such 
as Ph.D., M.Tech., B.Tech, MBA, MCA, B.Arch, BHMCT 
located in Rajasthan in accordance with provisions laid down in 
RTU act 2006. The university has its constituent college namely 
UCE Kota located in its premises and eight Govt. engineering 
colleges i.e. Ajmer (2), Bharatpur, Bhilwara, Bikaner (2), 
Jhalawar, Banswara are also affiliated to the University. 
 
The Rajasthan Technical University conducts examinations for 
courses being run by the affiliated colleges/constituent college 
twice in a year. The University college of Engineering, Kota has 
hostel facility for both male & female students separately along 
with a central library. It also has separate laboratories for each 
departments of engineering and common facilities such as health 
centre, shopping centre, placement cell, sports office, chief 
proctor, guest house and conference hall etc. 
 
The technical university is one of the largest universities of state 
having more than 4 lacs students enrolled with it. It is dependent 
for funding on the State Govt. which is being given on an ad-hoc 
basis to meet out the funding gap as per norms prescribed by the 
State Govt. In Budget Estimate in 2014-15 & R.E. 2013-14 
under Plan & Non Plan only Token Grant Rs 0.01 lacs has been 
made by Govt. and therefore, all expenses i.e. revenue & capital 
expenditure is being incurred out of the university income.  
 
On approval by Finance Committee & BOM, the university 
utilizes its own income including Development fee for 
establishment and development purposes mainly on the items 
given below :- 
1. On conducting exam. (including recurring and non-

recurring) 
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2. For construction of new building, repair & maintenances 
work. 

3. Payment of Salary, Transportation of staff and guests. 
4. Students activities & sports etc. 
5. Procurement of lab equipments. 
6. Acquisition of books & journals. 
7. Purchase of furniture, equipment, machinery, software & 

other office aids. 
8. Contractual services such as security service, cleaning, AMC 

and hiring of (Computer Machine with man) etc.  
 
REVISED  ESTIMATE FOR 2013-14 AND BUDGET 
ESTIMATE FOR 2014-15 
Financial Management :- The university is making every effort 
to effect necessary curtailment in the expenditure under various 
heads by adopting economy measures related to financial 
economy as per instruction of State Govt./MOU executed 
between RTU & State Govt. thereof. 
 
For better fund management, the university has generated an 
interest income of Rs. 662.92 lacs up to 31.12.2013 with revised 
estimate of Rs 1050.00 lacs for 2013-14 with estimated income 
of Rs 1250.00 lacs for 2014-15 depending upon the interest rate 
scenario as well as availability of unspent fund. 
 
New Pension Scheme: - The University has adopted the new 
pension scheme w.e.f 1-1-2004 as applicable to the State Govt. 
employees appointed on or after 1-1-2004. The contribution of 
the employees and employer share deposited in PF account has 
been transferred to the new pension fund as per rules and 
regulation prescribed by the State Govt. Registration of the 
institution has been done by NSDL and PRAN No. have been 
allotted to the employees. The contribution towards new pension 
is being made regularly as per norms. 
 
Staff welfare Fund: - The University has created a corpus fund 
for providing financial assistance/support to the poor/needy 
members of staff of the university. Certain percentage of 
remuneration to be given to the examiners/evaluators of answer 
books contributes towards this fund. The rules for management 
of this fund have been framed and approved by the BOM. Staff 
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Welfare Society has been got registered under the society Act & 
a bank account has been opened in PNB RTU branch separately 
so as to run welfare activities as per rules.  
 
Mediclaim Policy: - Scheme of Mediclaim policy has been 
adopted by the University from F.Y. 2013-14 at par that of 
undertaken by the State Govt. for the new recruitees joined on or 
after 01-01-2004. 
 
Gratuity Fund: - A trust has been framed & accordingly a 
corpus fund has been created by the RTU & entrusted to LIC of 
India for managing the fund properly so as to ensure timely 
payment to the retired employees of RTU at par that of 
applicable to the employees of state govt. as per gratuity rules. 
  
OWN INCOME & EXPENDITURE AT A GLANCE:- 

          Rs. In lacs 
 INCOME EXPENDITURE 

Actual 2012-13 9042.45 5194.50 

Revised Budget Estimates 2013-14 8568.18 7091.02 

Budget Estimates 2014-15 9237.47 9225.83 

  
However, expenditure to the tune of Rs. 5194.50 lacs was 
incurred during F.Y 2012-13 while budget estimates for the F.Y 
2013-14 has been projected to the tune of Rs. 7091.02 which is 
more than Rs. 28.97 crores. This projection is based on 
periodical increase in salary, allowances & enhanced rate of 
remuneration/honorarium charges towards exam related work, 
proposed construction-renovation work of buildings in II phase.  
 
Computerization of Accounting systems:- Computerization of 
Accounting system in RTU is the urgent need of the hour & 
double entry system has become necessary to reflect the 
accurate status of receipts & expenditure of RTU & hence, an 
MOU is conceptualized to be executed between RTU & ITI 
New Delhi, a Govt of India undertaking which is under pipe line 
Rs 1.00 crore is expected to be incurred on the same. 
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On line receipt through payment Gate Way: - RTU has 
started on line collection of exam & other fee. An MOU has 
been signed with Bill Desk (India Ideas.Com, Ltd.) to collect the 
various fee on line through payment Gate Way system so as to 
ensure transparency, accuracy as well as to provide payment 
facility i.e. cash free transactions to the affiliated colleges.   
 
Audit of Books of Accounts :- Books of accounts of RTU are 
being audited by the AG & CA regularly & Audit up to FY 2012-
13 has been completed by AG as well CA (Copy of CA Audit 
enclosed). It is worthy to note here that almost 80% of audit 
paras related to earlier audit reports have been dropped by the 
AG on the basis of effective as well as concrete compliance 
submitted by the RTU. 
 
RENT FROM SHOPS/COMMERCIAL AGENCIES :- The 
university has projected  the rent from shops, guest house, 
hostels etc. to the tune of Rs. 7.60 lacs for F.Y 2013-14 & 
Estimated for F.Y. 2014-15 to the tune of Rs 8.60 lacs. 
 
HIGHLIGHTS OF THE BUDGET ESTIMATE :   
INCOME 
The following income is expected in R.E 2013-14 and B.E. 
2014-15    

Rs. In lacs 
Head of Income R.E. 2013-14 B.E 2014-15 
Examination Fees 5763.00 6093.50 
Admission Fees  from UCE 1349.28 1484.27 
Affiliation Fees 395.30 400.60 
Interest earned on FDR’s  1053.00 1250.50 
Misc. Income 7.60 8.60 
TOTAL 8568.18 9237.47 

 
EXPENDITURE :- 
1. Provision of Rs. 550 lacs in BE 2014-15 & in RE 2013-14 Rs. 

730 lacs  for construction of laboratories in the departments and 
girls hostel has been kept. Now the girls hostel is almost 
complete to be utilized from the session 2014-15. 

2. Provision of Rs. 400 lacs in BE 2014-15 & 50 lacs in RE 2013-
14 for construction/renovation of various building such as Boys 
Hostel, IT centre etc. under own income head. 
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3. Provision of Rs. 225 lacs  in RE 2013-14 & Rs 500 lacs in BE 
2014-15 for procurement of machinery and equipment/IT 
infrastructure, computer hardware & software in UCE & 
Aeronautical & Petroleum Department.  

4. Provision of Rs. 70 lacs for automation, e-resource & purchase 
of library books in RE 2013-14 & Rs 150 lacs in BE 2014-15. 

5. Provision of Rs 1.00 crore has been taken for B.E. 2014-15 for 
computerization of Accounting & Financial System (based on 
double entry) of the University. 

 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-5 fnukad 19-03-2013 dks lEiUu gqbZ foRr lfefr dh 11oha cSBd ds fcUnq 

la[;k fo-l-Ø- 11-9 ij gq, fofHkUu izdkj dh ijh{kk laca/kh 'kqYd c<+k;s 

tkus ds fu.kZ; dks orZeku esa mRrj iqfLrdkvksa ds ewY;kadu gsrq izLrkfor 

fMthVy ewY;kadu i}fr ij l{ke Lohd`fr izkIr gksus ds vHkko esa ykxw 

ugha djus dh vuq'ka"kk dh xbZA fo-l-Ø- 11-9 ds vfrfjDr foÙk lfefr dh 

11oha cSBd ds dk;Zokgh fooj.k dk ekuuh; lnL;ksa }kjk voyksdu dj 

vuqeksnu fd;k x;kA 

 

fnukad 28-06-2014 dks lEiUu gqbZ foRr lfefr dh 12oha cSBd ds 

dk;Zokgh fooj.k dk ekuuh; lnL;ksa }kjk voyksdu dj vuqeksfnr fd;s 

x;sA  
 
BoM 20.6 To approve the draft of Annual Report 2013-14 of the 

University. 
 
 As per the section 44 of RTU Act, the draft of Annual Report of 

the University is to be sent to the Government for being laid on 
the table of the House of the State Legislature Assembly. 
(Electronic copy of Annual Report 2013-14 is being sent and 
one hard copy is to be ready available for Hon'ble members at 
the time of meeting) 
 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-6 fo'ofo|ky; ds okf"kZd izfrosnu 2013&14 ds izLrqr izk:i dk vuqeksnu 

dj jkT; ljdkj dks izLrqr djus dh dk;Zokgh dh tkus dk fu.kZ; fy;k 

x;kA   
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BoM 20.7 To consider AICTE norms issued vide Gazette Notification 
dated 8th Nov. 2012 recommending Performance Based 
Appraisal System (PBAS) and Academic Performance 
Indicators for promotion of teachers under Career 
Advancement Scheme (CAS).  

 
The notification was published in the year 2012 and the 
University is adopting it with a gap of two years in September 
2014, hence for proper and rational implementation of the 
scheme, the following is proposed: 

1. Date of Implementation: As mentioned in the 
notification point 1.3, if any candidate becomes eligible 
for promotion under this Career Advancement Scheme in 
terms of these Regulations on or after 5th March 2010, the 
promotion of such candidate shall be governed by the 
provisions of the said 6th pay Regulations. 

2. Stages of Promotion- Point 3.2 of the notification: Since 
the University is adopting the notification of the 
November 2012 in the September 2014, to avoid the delay 
and any hardship in the implementation, point 3.2 is 
modified as below: 
• “In order to remedy the difficulties of collecting 

retrospective information and to facilitate the 
implementation of these regulations from 5th march 
2010 in the CAS promotion, the API based PBAS will 
be progressively and prospectively rolled out. 
Accordingly, the PBAS based on the API score of the 
category I and II as mentioned in the Tables of 
Appendix I is to be implemented for one year initially 
based on the existing systems in the University 
Colleges of Engineering, RTU Kota with the minimum 
annual scores as depicted in Table II(b) for college 
teachers. Thus anualised API scores can then be 
compounded progressively as and when the teacher 
becomes eligible for CAS promotion to the next cadre”. 

• Provision of Table II(a) for University teachers will be 
made effective for compounding API based PBAS 
from the academic session 2015-16.. 

 
AICTE Gazette Notification dated 8th November, 2012 for 
promotion of teachers under CAS in VI pay scale with effect 
from 5th March, 2010, Performance Based Appraisal System 
(PBAS), Academic Performance Indicators (API) for the 
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promotion of teachers under CAS as prescribed by the AICTE 
vide above said notification (Annexure 20.7.1 page 109 to 144).  
and report of the committee constituted for this purpose is 
enclosed for perusal (Annexure 20.7.2 page 145).  
 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-7 izLrqr izLrko dks Lohd`rh iznku dh x;hA   
 

BoM 20.8 To consider promotion of teachers under CAS. 
 

RTU has implemented CAS for the teachers eligible up to 
31.12.2008 following the provisions of the V pay scale as per the 
UGC Notification No. F.3-15/2009 (PS) Pt. file dated 19th July, 
2010. (Annexure 20.8.1 page No 146) 
 
Further, AICTE has issued a notification vide dated 8.11.2012 
governing rules/provision for promotion of teachers regarding 
CAS under VI pay scale. These have been effective from 
5.3.2010. 
 

However, the provisions related to awarding CAS for teachers 
for the period from 1.1.09 to 4.3.2010 is not available. 
Therefore, it is proposed to approve the provisions of UGC 
issued vide dated 29.7.2010 for awarding the CAS for teachers 
who are eligible from 1.1.09 to 4.3.2010 under V pay scale.  
 

Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-8 izLrqr izLrko dks Lohd`rh iznku dh x;hA   
 

BoM 20.9 To consider detention leave (CCL) to probationer teachers 
detained during summer vacation in the University. 

 

 As per the State Government norms, a probationer shall be 
eligible for Casual Leave up to 12 days in calendar/academic 
year and for period of less than a calendar/academic year, it shall 
be admissible in proportion on the basis of the completed 
months. Other leaves shall not be permitted during probation 
period. (Annexure 20.9.1 page No 147 to 151).  

 

As per letter of Registrar, University of Rajasthan, Jaipur vide 
No. 1690 dated 12.06.2014 (Annexure 20.9.2 page No 152)  if 
probationer teachers are detained in Summer Vacation, they will 
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earn CCL in the ratio of 2:1 with a maximum of 20 days CCL in 
a complete summer vacation. 
 

RTU has adopted the ordinance & statutes of University of 
Rajasthan, Jaipur till its own statutes & ordinance are framed 
(Annexure 20.9.3 page No153). Therefore, it is submitted to 
consider the above provision at par with that of UoR.  
 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-9 izLrqr izLrko dks Lohd`rh iznku dh x;hA   

 
BoM 20.10 To consider and approve international travel of faculty 

members for presenting research papers in the international 
conferences under TEQIP-II. 

 
 Twelve faculty members travelled abroad to present their 

research paper in various International Conferences during 
session 2013-14 (list attached) (Annexure 20.10 page No154 to 
155). The reimbursement of their expenditures may be made 
from fund of TEQIP-II.  
Further, Vice Chancellor may be authorised to consider such 
cases for remaining period of TEQIP-II i.e.  up to Dec 2016.   

 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-10 izLrqr izLrko dks ekuuh; lnL;ksa }kjk vuqeksfnr fd;k x;kA TEQIP-II 
ds izko/kkuksa ds vUrxZr mijksDrkuqlkj ,sls u;s leku izdj.kksa ij Hkh 

ekuuh; dqyifr dks TEQIP-II dh 'ks"k vof/k rd vuqefr nsus ds fy, 

vf/kd̀r fd;k x;kA     
 
 
BoM 20.11 To approve granting of notional increment(s) for lien period 

to faculty members for taking employment elsewhere. 
 
 It is submitted that following faculty members were on lien for 

taking employment elsewhere for particular span of service 
during their services in UCE-RTU and all they have joined their 
services in the University back. 

 
S.No. Name of Faculty & Leave Period 
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designation 
1. Dr. R. C. Gaur, Retd. Prof. 

Civil Engg. 
29.08.2009 to 14.01.2011 

2. Dr. Anil K. Mathur, Prof. 
Civil Engg. 

1.10.2008 to 30.09.2009 

3. Prof. Rajeev Gupta, Prof. 
(Electronics Engg.)  

29.05.2008 to 28.05.2010 

4. Dr. Girish Parmar, Asso. 
Prof. Electronics Engg. 

21.12.2011 to 8.07.2011 

5. Sh. Pankaj Shukla, Asso. 
Prof. Electronics Engg. 

25.09.2008 to 24.09.2009 

 
 As the RTU has adopted the ordinance & statutes of 
University of Rajasthan, Jaipur till its own statutes & ordinance 
are framed. Therefore, it is submitted to consider above at par of 
with UoR. (Annexure attached at page No153) 

 
As per the provisions of UoR Ordinance no. 357 B (b), "Leave 
without pay for taking employment elsewhere counts for 
increment." (Annexure 20.11.1 page No156) 
 
Copies of Office orders regarding of sanction of leave and 
Affidavits of faculty members submitted in compliance of the 
order, are attached for reference (Annexure 20.11.2 page No157 
to 171) 

  
It is submitted that notional increment(s) to above faculty 
members during their leave period may be granted. 
 
Members are requested to kindly approve the same. 

 
ladYi iz-ea- 20-11 ekuuh; lnL;ksa }kjk izLrqr izLrko ij izdj.k ij u;s fljs ls v/;;u 

djus ds fy, fuEukafdr lnL;ksa dh lfefr dk xBu djus dk vuqeksnu 

fd;k x;kA  

 

1- izks- th- ,l- Maxk;p] (MNIT, Jaipur) v/;{k 
2- Mk- th- Mh- vxzoky (MNIT, Jaipur) lnL; 
3- foRr vf/kdkjh    lnL; 
4- dqylfpo      lnL; lfpo  
mDr lfefr dh flQkfj'kksa dks izca/k e.My dh vkxkeh cSBd esa izLrqr 

djus dh vuq'ka"kk dh xbZA  
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BoM 20.12 To expunge the previous penalty imposed upon Shri R.K. 

Banyal, Associate Professor, Department of Computer 
Engineering, UCE, Under rule 17 CCA. 

 
 On the basis of recommendation of the Selection Committee 

constituted as per provision of Rajasthan Universities Teachers 
& Officer (Selection for Appointment) Act. No 18 of 1974 and 
as per direction of the State Government & subsequent approval 
Board of Management of Rajasthan University, Kota and its 
18th meeting vide resolution no 18.8 dated 7-9-2013 an office 
order no 12903-27 dated 7-11-2013 has been issued to grant 
Lecturer (Senior scale) and Lecturer (Selection Grade) in the V 
& VI pay scale (Annexure 20.12.1 Page No 172). 

 
 In pursuance to above office order dated 7.11.2013, fixation in 

the Senior scale in the V pay scale and Selection scale in the VI 
pay scale have been done vide officer order dated 29.11.2013, 
04.1.2014 and 28.01.2014 (Annexure 20.12.2 Page No 173   
to175). 

 
 Vide officer order no 3120-26 dated 30.6.2007 (Annexure 

20.12.3 Page No 176) Shri Banyal was penalized for 
withholding one increment with non cumulative effect for one 
year which was due on 2.12.2006. Later on, an application was 
submitted by Sh.  Banyal to the Hon'ble Vice Chancellor. The 
matter was reviewed & the penalty was expunged by the HVC 
i.e. the same Disciplinary Authority vide order no 12801-09 
dated 30.10.2013 (Annexure 20.12.4 Page   No 177). 

 
 As per RCS CCA Rules 1958 Appeal Authority may review & 

condone the penalty imposed by the Disciplinary Authority 
(Annexure 20.12.5 Page  No 178 to 182 ). 

 
 Therefore, the matter is submitted before the Board for perusal 

& ratify the office order dated 30.10.2013 issued by Director, 
UCE on approval by the Hon'ble Vice Chancellor. 

 
Members are requested to kindly approve the same. 
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ladYi iz-ea- 20-12 iwoZ dqyifr izks0 vkj0ih0 ;kno }kjk Jh vkj-ds- ckW;y dks mDr izdj.k esa 

nh xbZ 'kkfLr gVkbZ tk pqdh gSA ekuuh; lnL;ksa }kjk mDr izdj.k ij 

orZeku dqyifr egksn; ds Lrj ls iqujkoyksdu dj rF;ksa ds vk/kkj ij 

f'k{kd dks ykHk fn, tkus dh dk;Zokgh dh tkos rFkk dh xbZ dk;Zokgh ls 

vkxkeh izca/k e.Myh dh cSBd esa fjiksfVax vkbZVe ds :i esa lEiw.kZ rF; 

e.My ds lnL;ksa ds le{k j[kus dh vuq'ka"kk dh xbZA   

 

BoM 20.13 To approve establishment of Skill Development Centres at 
Kota and Jaipur. 

 
RTU wish to set up Skill Development Centres at Kota & Jaipur 
and seek support from Confederation of Indian Industries to 
manage these centres. RTU to look after the expenditure in 
infrastructure, machines and other logistics, faculty, etc. 
Each Skill Development Centre shall comprise of three centres  
1. Product Life management (PLM) Lab 
2. Electronic Lab for PCB design, fabrication, testing and 

measurement with Android Lab 
3. Civil Lab for infrastructure 

 
In these centres the following modus operandi is as follows 
• Skill Development Centers will operate initially at RTU, 

Kota.  
• The instructors will be trained professionals in the specific 

area from the industries/academia  as per the mutual consent 
• The industry will have flexibility to choose the group of 

students to be trained at these centers 
 
Members are requested to kindly approve the same. 

 
ladYi iz-ea- 20-13 ekuuh; lnL;ksa }kjk izLrqr izLrko dk vuqeksnu fd;k x;kA  
 
BoM 20.14 To approve Travel Grant guidelines for RTU Employees.  
 

To improve the quality and standards of technical education, 
promote research potential amongst the teaching fraternity and 
give them wider exposure in academic and research fields, a 
scheme in terms of rules/guidelines has been proposed. 
The scheme provides financial assistance for presenting a 
research paper/poster or chairing a session or delivering a 
keynote address in a scientific event 
(conference/seminar/symposium/workshop etc.). In addition, 
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support is also provided for attending certified training 
programmes and workshops. 
 

Place Type of recipient Purpose 
Event held In 
India 
 Teachers/Officers of 

RTU 

Financial assistance to be provided for: 
TA/DA, Stay charges and other benefits 
(Incidental / Fixed Charges/Taxi Charges 
etc.) and Registration Fee as per RTU 
norms. 
Once in a year for outside India. 

Event held 
Outside India 

Event held In 
India 

Students of RTU 
Campus Kota (B. Tech. 
M.Tech/Ph.D.) 

TA/DA, Registration fee as per norms of 
RTU 
III-AC rail or Bus fare,  Staying charges, 
Registration Fee as per RTU norms. 

Event held 
Outside India 

 

Students of RTU 
Campus Kota 

(only full time Ph.D. 
M.Tech Scholar) 

 

Financial assistance to be provided: 
Rupees seventy thousand (Rs.70,000/-) if the 
conference is in North or South American 
continents. 
Rupees sixty thousand (Rs. 60,000/-), if the 
conference is in Europe (including countries 
which are partly in Europe and partly in 
Asia), Australian continent, or Japan. 
Rupees fifty thousand (Rs. 50,000/-) if the 
conference is in Asia (except as above), or in 
Africa. 
Once for entire Course of Study. 

 
 
ladYi iz-ea- 20-14 izLrqr izdj.k dks vkxkeh foRr lfefr dh cSBd esa j[ks tkus dh vuq'ka"kk 

dh xbZA 
 

 
BoM 20.15 To approve the “University Guidelines for Students’ 

Welfare” in the interest of students’ welfare.  
 

In order to develop an effective mechanism both at University 
and College level for addressing the various issues related with 
students welfare, HVC has constituted two committees to 
prepare the guide line in this regard ( vide office order no. 
RTU/VCS/F(1)/33/2014/21211-23  dated 20.3.14 (Annexure 
20.15.1 page No 183).  
 
The guideline prepared by these committees is submitted for 
approval. (Annexure  20.15.2 page 184 to 250). 
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Members are requested to kindly approve the same. 
 
ladYi iz-ea- 20-15 ekuuh; lnL;ksa }kjk izLrqr izLrko dk vuqeksnu fd;k x;kA  
 

BoM 20.16 fnukad 01-01-2004 ls iwoZ fu;qDr fo'ofo|ky; ds dkfeZdksa dks isa'ku ;kstuk 

Lohd`r̀ djus ds laca/k esaA  

 

 fo'ofo|ky; vf/kfu;e dh /kkjk 32 ds vUrxZr fo'ofo|ky; dkfeZdksa dks 

isa'ku] xzsP;qVh izksfoMs.V Q.M laca/kh ifjykHk fn;s tkus dk izko/kku gSA 

izca/k e.My dh r̀̀rh; cSBd fnukad 23-01-2008 esa fo'ofo|ky; ds 01-01-

2004 ls iwoZ fu;qDr rRdkyhu bathfu;fjax dkWyst ,oa orZeku esa jktLFkku 

rduhdh fo'ofo|ky; esa vkesfyr dkfeZdksa dks isa'ku ifjykHk fn;s tkus 

dh lS)kfUrd lgefr iznku dh x;h FkhA rnuqlkj isa'ku ifjykHk ij vkus 

okys O;;@nkf;Ro dh lax.kuk djus gsrq desVh xfBr dj isa'ku nkf;Ro 

dh x.kuk djkbZ x;h  ,oa izdj.k cukdj jkT; ljdkj dh Lohd`f̀r ds 

fy, Hkstk x;kA rduhdh f'k{kk foHkkx jktLFkku ljdkj ds i=kad i 

5¼9½r-f'k- @93@ikVZ fnukad 24-12-2013 ls funsZ'k iznku fd;s x;s fd 

^^vfHk;kaf=dh egkfo|ky;] dksVk ds deZpkjh rduhdh f'k{kk foHkkx ds 

Ldsfuax uksfVfQds'ku fnukad 05-09-2006 ds }kjk jktLFkku rduhdh 

fo'ofo|ky;] dksVk ds deZpkjh ekus x;s rFkk ;s deZpkjh fo|eku lh-ih-

,Q- ;kstuk ds lnL; jgsaxsA blfy, bu ij isa'ku ;kstuk izHkkoh ugha gks 

ldrhA^^  

 

 blh Øe esa la;qDr 'kklu lfpo foRr ¼O;;&1½ foHkkx ds i=kad i 

3¼10½foRr @O;;&1@2013 fnukad 13-01-2013 ls funsZf'kr fd;k x;k gS 

fd ^^ekuuh; loksZPp U;k;ky; }kjk flfoy vihy la[;k 7160@2013 

jktLFkku jkT; cuke ,-,u- ekFkqj o vU; esa ikfjr fu.kZ; fnukad 23-09-

2013 dh Nk;kizfr bl i= ds lkFk layXu dj ys[k gS fd ekuuh; loksZPp 

U;k;ky; us fu;eksa rFkk foRrh; Hkkj ds ifjizs{; esa ;g iqf"V dh gS fd 

lhih,Q ;kstuk ls isa'ku ;kstuk esa fodYi ifjorZu dh Lohd`f̀r nsus ls 

iwoZ jkT; ljdkj dh lgefr vko';d gksxhA^^ 

 

 bl Øe esa dqylfpo }kjk izdj.k esa isa'ku nkf;Ro fo'ofo|ky; }kjk ogu 

djus dh lgefr lfgr jkT; ljdkj dh Lohd`fr izkIr djus gsrq izLrko 

izLrqr fd;s x;s A vr% izdj.k lfefr ds le{k voyksukFkZ ,oa fu.kZ; gsrq 

izLrqr fd;k x;kA  

 

 foRr foHkkx ds izfrfuf/k ,oa foRr vf/kdkjh }kjk vfHker O;Dr fd;k x;k 

fd izdj.k fo'fo|ky; ds f'k{kdksa@dkfeZdkas ds fo|eku lhih,Q ;kstuk 

ls isa'ku ;kstuk esa fodYi ifjorZu dh Lohd`fr ls lacaf/kr gS tks jkT; 

ljdkj dh vf/kdkfjrk esa uhfrxr fu.kZ; dk fo"k; gSA vr,o jkT; 
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ljdkj ds lanfHkZr i=ksa@funsZ'kksa ds ifjizs{; esa fo'ofo|ky;  fgr esa 

iz'kklfud Lrj ij fu;ekuqlkj leqfpr dk;Zokgh djus dk lq>kko fn;k 

x;kA 

 

 11oha foRRk lfefr }kjk izdj.k ij fopkj foe'kZ mijkar vkyksP; isa'ku 

;kstuk ykxw djus dh fu;ekuqlkj l{ke Lohd`fr izkIr djus gsrq izdj.k 

izca/k e.My@jkT; ljdkj dks izLrqr djus ds funsZ'k fn;s x;s ,oa jkT; 

ljdkj dh Lohd̀fr@vkns'k izkIr gksus ij vkyksP; foRrh; Hkkj 

fo'ofo|ky; }kjk ogu djus dh vfHk'kalk dh xbZA  

 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-16 izca/k e.My ds ekuuh; lnL;ksa us 11oha foRRk lfefr dh vuq'ka"kk ds 

vuq#i jktLFkku rduhdh fo'ofo|ky; dksVk ds fnukad 01-01-2004 ls 

iwoZ fu;qDr fo'ofo|ky; ds f'k{kdksa] vf/kdkfj;ksa o deZpkfj;ksa dks isa'ku 

;kstuk Lohd`r djus dh vuq'ka"kk dh rFkk isa'ku ;kstuk ij vkyksP; foÙkh; 

Hkkj jktLFkku rduhdh fo'ofo|ky;] dksVk }kjk ogu djus dk vuqeksnu 

fd;k x;kA  
 

BoM 20.17 Establishment of Dean, Planning, Resource Generation & 
Management at RTU. 

  
 Rajasthan Technical University is experiencing need to assign 

additional charge to a Professor "Dean, Planning, Resource 
Generation & Management" to help the University 
administration to advise and device policy regarding several 
developmental matter of university. 

  
 "Dean, Planning, Resource generation & Management" shall 

work in consultation with Vice Chancellor of University; some 
main areas under his purview are identified as mentioned below: 

  
(i) Preparation of strategic plan for the institution and fixing 

priorities of various works. 
(ii) Monitoring the physical targets with respect to all plans 

and other developmental schemes, preparation of relevant 
papers for submission progress reports thereof. 

(iii) To conduct SWOT analysis of the institute periodically 
and help the Vice Chancellor and the BoM in identifying 
the areas of priority. 
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(iv) Planning the expansion & diversification of the 
institutional activities like skill development, centre of 
excellence, major academic activities and preparation of 
developmental proposals as per the road map. 

(v) Campus development. 
 

Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-17 ekuuh; lnL;ksa }kjk izLrqr izLrko dk vuqeksnu fd;k x;kA  
 
 
BoM 20.18 To consider creation of the post of Teaching and Non 

Teaching in the University Departments/Centers as per 
AICTE norms.  

 
 As per AICTE norms, University requires the following 

additional posts essential to undertake accreditation from 
NBA/NAAC and 12-B recognition from UGC. 

 
 Therefore, it is proposed for creation of posts in the following 

departments/ Centres as per AICTE norms so as to seek sanction 
for the same from the Govt. as per provision laid down u/s 35 of 
RTU Act. (Annexure 20.18.1  page No.251 to 278 )  

   Teaching Posts 
 

S.No Department/ Centres Faculty required as per 
AICTE norms & for 12-B 
from UGC 

Sanctioned Additional Faculty 
required for 12-B 

  Prof. Asso. 
Prof. 

Assist. 
Prof. 

Prof. Asso. 
Prof. 

Assist. 
Prof. 

Prof. Asso. 
Prof. 

Assist. 
Prof. 

1. Civil Engineering 6 10 18 5 8 13 1 2 5 

2.  Mechanical Engineering 5 9 18 5 9 12 -- -- 6 

3 Production & industrial 
Engineering 

1 3 10 1 3 6 -- -- 4 

4. Electrical Engineering 5 9 17 5 8 12 -- 1 5 

5. Electronics & Comm. 
Engineering 

3 5 12 3 5 6 -- -- 6 

6. Control & Inst. 
Engineering 

1 3 9 1 3 5 -- -- 4 

7. Computer Engineering 3 5 12 3 5 6 -- -- 6 

8. Information Technology 1 2 5 0 0 0 1 2 5 

9 Petrochemical 
Engineering 

1 2 5 0 0 0 1 2 5 

9. Centre for Renewal 
Energy 

1 1 2 0 0 0 1 1 2 

10. MBA 1 2 6 0 0 0 1 2 6 

11. Physics 1 2 6 1 1 3 -- 1 3 

12. Chemistry  1 2 6 1 1 3 -- 1 3 

13. Mathematics  1 2 6 1 1 4 -- 1 2 
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14. English  1 2 5 0 1 2 1 1 3 

15. Humanities 1 2 5 0 0 2 1 2 3 

 Total 33 61 142 26 45 74 7 16 68 
 

Non-Teaching Posts 
S.N. Name of Post No. of Post Qualification & Pay Scale  

1 Deputy Registrar  6 As per State Govt. norms 
2 Assistant Registrar 6 As per State Govt. norms 
3 Training & Placement Officer 1 Equivalent to Dy. Registrar  
4 Garden Superintendent 1 As per State Govt. norms 
5 Senior Personal Assistant 2 As per RTU approved norms 

under DPC 
6 Accountant 1 As per State Govt. norms 
7 Junior Accountant 3 As per State Govt. norms 
8 System Analyst  2 As per State Govt. norms 
9 Analyst cum Programmer 2 As per State Govt. norms 
10 Programmer 2 As per State Govt. norms 
11 Guest House Manager 1 As per State Govt. norms 
12 Technician 5 As per State Govt. norms 
13 Assistant Engineer  (Civil) 1 As per State Govt. norms 
14 Assistant Engineer  (Electrical) 1 As per State Govt. norms 
15 Junior Engineer (Civil)  02 As per State Govt. norms 
16 Junior Engineer (Mechanical) 01 As per State Govt. norms 
17 Driver 02 As per State Govt. norms 
 Total 39  

 

Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-18 ekuuh; lnL;ksa }kjk izLrqr izLrko dk vuqeksnu fd;k x;kA  
 
BoM 20.19 To consider various provisions of RSR 
 

 In pursuance of resolution passed under table agenda item no. 
T3.2 in the III BOM meeting held on 23.1.2008, it is notified 
that till the statues and ordinances of Rajasthan Technical 
University are framed and finalised, the University of Rajasthan 
Statutes are adopted with retrospective effect (Except the 
provisions of RTU Act and other provisions made by RTU from 
time to time. 

 

 However, in case of various provisions being silent or 
unavailable in UoR, the same provisions and regulations may 
be adopted as prescribed for in the Rajasthan Service Rules 
(RSR).   

 
Members are requested to kindly approve the same. 
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ladYi iz-ea- 20-19 ekuuh; lnL;ksa }kjk izLrqr izLrko dk vuqeksnu fd;k x;kA  
 

 
BoM 20.20 To consider increase in ceiling limit for examination work.  
 

Presently for Examination work (evaluation, paper setting etc.) 
there is a ceiling of Rs. 30,000/- per semester (Annexure 20.20  
page No 279). The no. of answer scripts to be evaluated has 
increased because of increase in intake, number of back students 
and revaluation allowed for back students. Thus present ceiling 
is not sufficient looking to the limited number of eligible 
evaluators available. 
 
Considering the above, an upward revision of this limit shall 
help expediting the evaluation work. It is proposed to revise the 
present ceiling of Rs. 30000/- to Rs. 45000/- per semester i.e. 
Rs. 90000/- for each calendar year.  
 
Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-20 ekuuh; lnL;ksa }kjk izLrqr izLrko dk vuqeksnu fd;k x;kA  
 

BoM 20.21 To grant approval for the Rajasthan Technical University 
Research Grant Scheme (RTURGS)  

 
Rajasthan Technical University Research Grant Scheme 
(RTURGS) is to be introduced with the objective to promote 
excellence in research by supporting research programs at 
Research Centres of Rajasthan Technical University in various 
disciplines in order to create and update the general research 
capabilities of the faculty members of the various affiliated 
technical institutes.  
 
The scheme aims to provide financial assistance to the faculty 
members of affiliated colleges to pursue the research project in 
the intended area. The details of the scheme are attached with. 
(Annexure 20.21 page No 280 to 286)  
 
The matter is related to financial implication as well as 
administration of University funds. As per section 25(3) of RTU 
Act, such matters need advice from Finance Committee. 
Therefore, the matter may be referred to the Finance Committee 
for consideration and to seek advice in the interest of University.  
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Members are requested to kindly approve the same. 

 
ladYi iz-ea- 20-21 izLrqr izdj.k dks vkxkeh foRr lfefr dh cSBd esa j[ks tkus dh vuq'ka"kk 

dh xbZA 
 

BoM 20.22 To grant approval for the Rajasthan Technical University 
Seminar Grant Scheme (RTUSGS).   

 

In-sync with University’s mission to create an opportunity to the 
academics working in the affiliated institutes by way of 
providing a forum to disseminate the technical knowledge, 
experiences and innovations amongst the technical community, 
Rajasthan Technical University Seminar Grant Scheme 
(RTUSGS) is to be introduced.  
 

This scheme provides financial assistance to the affiliated 
Colleges/Institutions for organizing Symposium/ 
Conference/Seminar/Workshop at National and International 
level in various fields of Technical Education. The Scheme 
intends to promote high standards in Technical Education. The 
details of the scheme are attached with. (Annexure 20.22 page 
No 287 to 289) 
 
The matter is related to financial implication as well as 
administration of University funds. As per section 25(3) of RTU 
Act, such matters need advice from Finance Committee. 
Therefore, the matter may be referred to the Finance Committee 
for consideration and to seek advice in the interest of University.  
 
Members are requested to kindly approve the same. 

 
ladYi iz-ea- 20-22 izLrqr izdj.k dks vkxkeh foRr lfefr dh cSBd esa j[ks tkus dh vuq'ka"kk 

dh xbZA 
 
BoM 20.23 To grant approval for the Rajasthan Technical University 

Travel Grant Scheme (RTUTGS).   
 

The Rajasthan Technical University encourages faculty 
members in its auspices to travel to international venues to 
present research papers at conference/symposia/seminar or to 
deliver talks at foreign university. The Travel Grant Scheme is 
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an initiative designed to ensure that the faculty members of the 
affiliated colleges of Rajasthan Technical University are at par 
with their global counterparts and to provide them much needed 
exposure to the academic systems and best practices prevalent 
globally. 
 

The scheme aims to provide financial assistance to the faculty 
members of affiliated colleges to present Research Paper/ 
chairing a session in international conference/symposium/ 
seminar or for giving a talk at foreign university. The details of 
the scheme are attached with. (Annexure 20.23 page No 290 to 
292)  
 

The matter is related to financial implication as well as 
administration of University funds. As per section 25(3) of RTU 
Act, such matters need advice from Finance Committee. 
Therefore, the matter may be referred to the Finance Committee 
for consideration and to seek advice in the interest of University.  
 

Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-23 izLrqr izdj.k dks vkxkeh foRr lfefr dh cSBd esa j[ks tkus dh vuq'ka"kk 

dh xbZA 
 

BoM  20.24  To consider the issuance of office-orders under section 12(6) 
of RTU Act to make amendments in Rajasthan Technical 
University Ordinances and Regulations of Degree of Doctor 
of Philosophy. 

 

As per the resolutions passed (for agenda items 15.5.1, 15.5.3-
15.5.5, 15.6.1-15.6.3) in the Academic Council Meeting held on 
31st July 2014, several amendments were approved in Rajasthan 
Technical University Ordinances and Regulations of Degree of 
Doctor of Philosophy (Details of amendments are available in 
Annexure 20.24 page No 293 to 296). These amendments were 
necessary in view to offer more flexibility in the PhD program at 
the same time to raise the minimum quality standards acceptable 
for the award of Degree  
 
Members are requested to kindly approve the same. 
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ladYi iz-ea- 20-24 ekuuh; lnL;ksa }kjk ekuuh; dqyifr egksn; }kjk tkjh fd;s x;s vkns'kk sa 

dk vuqeksnu fd;k x;kA    
 
BoM 20.25 To provide relaxation in probation period & full pay scale to 

probationers of RTU. 
 
 A letter was sent to Joint Secretary (TE) Deptt. of Technical 

Education, Govt. of Rajasthan, Govt Secretariat Jaipur vide 
letter No. F(4)Gr./Estt/2014/231 dated 4.4.2014 (Annexure 
20.25.1 Page No 297-298) regarding relaxation in probation 
period/full pay scale in reference to UOR ordinance 357 a (i) 
(Annexure 20.25.2 Page No 299-302), in reference to the above 
said letter the replied received by Joint Secretary (RE) vide his 
letter No P 4 (4)TE/2006 dated 28/04/2014 (Annexure 20.25.3 
Page No 303), it was directed that the matter may be put up 
before BOM for consideration. It is proposed that the same may 
be approved at par with UoR. 

 
Members are requested to kindly approve the same. 

 
ladYi iz-ea- 20-25 ekuuh; lnL;ksa }kjk ijhoh{kkdky esa f'kfFkyu ds fy, jkT; ljdkj }kjk 

tkjh vf/klwpukvksa vuqlkj dk;Zokgh fd;s tkus dk vuqeksnu fd;k x;kA 

ijhoh{kkdky ds nkSjku iw.kZ osrueku nsus ds fy, izdj.k ij izLrko rS;kj 

dj jkT; ljdkj ds le{k l{ke Lohdf̀r izkIr djus gsrq fy[kk tkus dh 

vuq'ka"kk dh xbZA  
 
BoM 20.26 To remove the perquisite charges from the employees 

residing in the campus. 
  

The employees of RTU have been provided accommodation in 
the campus and are being charged perquisite from March 2009. 
Earlier the employees were not chargeable for the perquisite 
from house income.   
 
The perquisite charge is not being charged from the employees 
of UoR, Jaipur residing in their campus.  
 
As the RTU has adopted the ordinance & statutes of University 
of Rajasthan, Jaipur till its own statutes & ordinance are framed. 
Therefore, it is submitted to consider above at par of with UoR. 
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Members are requested to kindly approve the same. 
 

ladYi iz-ea- 20-26 jktLFkku fo'ofo|ky;] t;iqj ds ifjlj esa vkokl djus okys f'k{kdksa] 

vf/kdkfj;ksa o deZpkfj;ksa ij perquisite charge ykxw ugha gSA jktLFkku 

fo'ofo|ky;] t;iqj ds vuq:i dk;Zokgh djus dk fu;ekuqlkj fu.kZ; 

fy;k x;kA  
 
BoM 20.27 To consider the recommendations of the selection 

committees for the selection of Assistant Professors, 
Associate Professor, Professors in Mechanical, Petroleum, 
Electronics & Communication, Computer, Electronics Inst. 
& Control,  Nano-Technology, Aeronautical Engineering, 
Mathematics Department  and Assistant Registrar, Deputy 
Registrar and Estate Officer. 

  

 In response to the advertisement No.F(4)Advt.-1/2014/10162 

dated 19.7.2014 (Annexuree-20.27.1 page 304) & 

No.F(4)Advt.-1/2014/10163 dated 19.7.2014 (Annexuree-

20.27.2  page 305), the Selection Committees recommendations 

for the Post of Assistant Professors, Associate Professor, 

Professor and Assistant Registrar, Deputy Registrar and Estate 

Officer in the subjects mentioned below are placed for the 

perusal & consideration of the Board Members and approval. 

 

ladYi iz-ea- 20-27 ekuuh; lnL;ksa }kjk fo'ofo|ky; ds fofHkUu 'kS{kf.kd ,oa v'kS{kf.kd inksa 

ij HkrhZ ds fy, p;u lfefr dh vuq'ka"kkvksa dk vuqeksnu fd;k x;kA  
 
 
BoM (R) 20.1 To report the additional duties of Dean (SW) assigned to 

Prof. B. P. Suneja, Professor, Civil Engineering Department 
vide office order no. RTU/VCS/F(1)11/2014/18201-46 dated 
22.2.14 (Annexure-(R) 20.1 page 306) 

 
Members are requested to kindly note the same. 
 

ladYi iz-ea- (R) 20.1 ekuuh; lnL;ksa }kjk izLrqr izLrko dk voyksdu fd;k x;kA  
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BoM (R) 20.2  To report the remuneration of Rs. 2000/- to Shri Ashok 
Kumar Bhargava, Advocate of Hon'ble High Court, Jaipur 
for his visit required at the University on dated 30/7/2014 for 
legal opinion on legal issued of various deptts of the 
university. (Annexure-(R) 20.2 page 307-308) 

 
Members are requested to kindly note the same. 
 

ladYi iz-ea- (R) 20.2 ekuuh; lnL;ksa }kjk izLrqr izLrko dk voyksdu fd;k x;kA  
 

BoM (R) 20.3 To report the Constitution of Grievance Redressal 
Committees of the University College of Engineering and 
other for the university. (Annexure-(R) 20.2 page 309-313) 

 
Members are requested to kindly note the same.  
 

ladYi iz-ea- (R) 20.3 ekuuh; lnL;ksa }kjk izLrqr izLrko dk voyksdu fd;k x;kA  
 

BoM T.A.  20.1  nSfud osru Hkksxh Jfedksa ds fu;eu ds laca/k esaA 

fo'ofo|ky; esa ekuuh; Je U;k;ky;@mPp U;k;ky; ds fu.kZ;kuqlkj 

fuEukafdr nSfud osru Hkksxh deZpkjh fofHkUu vuqHkkxksa esa dk;Zjr gS %& 

  Ø-l-          uke@firk dk uke 

  1 Jh lwjtey 'kekZ iq= Jh uUn yky 'kekZ 

  2 Jh txnh'k izlkn iq= Jh x.ks'k jk; 

  3 Jh uUnfd'kksj iq= Jh Hks:yky 

  4 Jh y{ehukjk;.k iq= Jh gjh izlkn 

  5 Jh foØe flag iq= Jh jkepUnz flag 

mi;qZDr Jfedksa dks rRdkyhu vfHk;kfU=dh egkfo|ky; esa nSfud osru Hkksxh 

Jfedksa ds :i esa j[kk x;k Fkk rFkk budks lsok ls gVk;s tkus ij mi;qZDr lHkh 

Jfedksa }kjk ekuuh; Je U;k;ky;] dksVk esa ;kfpdk nk;j dh x;hA ekuuh; 

Je U;k;ky; }kjk vkyksP; izdj.kksa esa vkS|ksfxd fookn vf/kfu;e 1947 dh /kkjk 

10¼1½ ¼x½ ds vUrxZr fu.kZ; ikfjr dj mDr nSfud osruHkksxh Jfedksa dks lsok 

dh fujUrjrk lfgr lsok esa iqu% LFkkfir gksus dk vf/kdkjh ?kksf"kr fd;k x;kA 

rRdkyhu vfHk;kfU=dh egkfo|ky; }kjk vfHkHkk"kd dh jk; ds vuqlkj ekuuh; 

mPp U;k;ky; esa ;kfpdk nk;j dh x;h ftl ij ekuuh; mPp U;k;ky; }kjk 

Je U;k;ky; ds fu.kZ; dks cgky j[kk x;kA rnuqlkj mDr ikpksa nSfud 

osruHkksxh Jfed U;wure etnwjh vf/kfu;e ds vUrxZr fu/kkZfjr ekfld 

ikfjJfed ij yxHkx 20&25 o"kZ ls fo'ofo|ky; esa dk;Zjr gSA 

   bl lUnHkZ esa mYys[k gS fd %& 
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1  fo'ofo|ky; dh LFkkiuk ds Ik'pkr dksbZ prqFkZ Js.kh deZpkfj;ksa dh HkrhZ ugha 

dh xbZ gSA  

2  fo'ofo|ky; ds dk;Z esa fujUrj c<ksrjh gks jgh gSA  

3  ekuuh; Je U;k;ky;@mPp U;k;ky; }kjk mDr Jfedksa dks lsok dh 

fujUrjrk lfgr lsok es iqu% LFkkfir gksus dk vf/kdkjh ?kksf"kr fd;k x;k gSA  

4   fo'ofo|ky; esa prqFkZ Js.kh deZpkfj;ksa ds 27 in fjDr gSA 

5  dkfeZd foHkkx jktLFkku ljdkj dh vf/klwpuk 27-02-2009 ls jktLFkku 

prqFkZ Js.kh lsok ¼HkrhZ ,oa lsok dh vU; 'krsZ½ fu;e 2009 }kjk vfu;fer :Ik ls 

j[ks x;s O;fDr;ksa ds fu;eu gsrq mikcU/k fu/kkZfjr djrs gq, LØhfuax desVh 

xfBr dj nSfud osru Hkksxh Jfedksa ds fu;eu ds laca/k esa izko/kku fd;s x;s gS 

¼vuqyXud ckse& Vh-20-1-1 i"̀B 1½ 

6 fo'ofo|ky; ds vf/koDrk Jh v'kksd dqekj HkkxZo ds i= fnukad 21-08-2014 

,oa fo'ofo|ky; ds ofj"B fof/k vf/kdkjh }kjk mDr Jfedksa dh 

fu;qfDr@fu;eu ds Øe esa fuEukuqlkj LØhfuax desVh ds xBu dh jk; iznku 

dh xbZ gS ¼vuqyXud ckse& Vh-20-1-2 ì"B 2½ 

1 izfrdqyifr   la;kstd 

  2 dqylfpo   lnL; 

  3 foRr vf/kdkjh   lnL; 

  4 ofj"B fof/k vf/kdkjh  lnL; 

  5 midqylfpo ¼LFkkiuk½  lnL; lfpo 

vr% fo'ofo|ky; esa prqFkZ Js.kh deZpkfj;ksa ds fjDr inksa ds fo:) vkyksP; 

nSfud osru Hkksxh Jfedksa dh fu;qfDr@fu;eu ds ifjis{; esa mDr LØhfuax 

desVh dk xBu fd;k tkuk izLrkfor gSA 

  izdj.k izca/k e.My ds le{k fopkjkFkZ ,oa vuqeksnukFkZ izLrqr gSA 

ladYi iz-ea- (T) 20.1 izca/k e.My }kjk vkyksP; izLrko dk voyksdu fd;k x;k ,oa mDr 

dkfeZdksa ds fu;eu@fu;qfDr ds dze esa fo'ofo|ky; Lrj ij izLrkouqlkj 

Ldzhfuax desVh dfBr djus ,oa desVh dh vuq'ka"kk ds vuq#i dkfeZdksa ds 

fu;ekuqlkj fu;eu@fu;qfDr fd;s tkus dh Lohd`fr iznku dh xbZA  
 
 

BOM T 20.2 :  To consider the promotion of the employees of RTU who 
have more than two children. 

As per notification of the state government bearing No.                  
i-7(1)DOP/ d-2/95(33/01) dtd 20-6-2001 "An employee can't 
be considered for promotion for next consecutive 5 years 
from the due date of promotion in case, he has more than two 
children on or after 1.06.2002 (Annexure T 20.2.1 page 3-4). 

Dr. V. K. Gorana, Associate Professor (P&I) Department of 
Mechanical Engineering has requested to implement the 
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above said rule from the date of forthcoming BOM or as per 
the guide lines/regulation of the RVUNL. 

Vide order of Rajasthan Rajya Vidyut Utpadan Nigam Ltd. 
bearing No. RVUN/P&A/F. BOD-77/D-110 dated 5-9-2011, 
it has been enumerated that "No candidate shall be 
considered for promotion for five recruitment years from the 
date on which his promotion becomes due, if he/she has more 
than two children on or after 1.4.2012. Provided that 
candidates having more than two children shall not be 
deemed to be disqualified for promotion so long as the 
number of children he/she has on 1.4.2012 does not 
increase." (Annexure T 20.2-2 page 5-6). 

The matter is submitted for consideration & adequate 
decision before the Hon'ble members of the BOM.  

ladYi iz-ea- (T) 20.2 izca/k e.My }kjk izLrko ij lgefr djrs gq, ds vuq#i jktLFkku jkT; 

fo|qr mRiknu fuxe fyfeVsM dh Hkkafr fu;ekuqlkj okafNr dk;Zokgh djus 

dk fu.kZ; fy;k x;kA     

 

 

¼izks- fnus'k fcjyk½ 

dqylfpo ,oa lnL; lfpo 

 

 


